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National Chung Hsing University Guidelines for the Protection and Assistance of
Pregnant Students' Right to Education
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Article I  To implement the provisions of the Gender Equality Education Act and actively maintain
the educational rights of pregnant students, as well as to provide necessary assistance,
these guidelines are hereby established.
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Article 2 Students who are applicable to these guidelines (hereafter referred to as “applicable
students”) include:
(1) Students who are pregnant, have been pregnant (through miscarriage, natural loss, or
giving up for adoption).
(2) Students who are parents.
(3) Students whose spouse or partner is or has been pregnant and require support in
maintaining their educational rights and assistance.
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Article 3  The educational rights of applicable students include:
(1) Flexible leave applications.



(2) Flexible handling of grade assessments.

(3) Retention of admission status.

(4) Extension of the duration of study.

(5) The period of a leave of absence due to application does not count towards the total
allowed duration of study leave.

(6) Other educational rights.

Applicable students need to submit their current pregnancy status and needs to the

university. Minors who are pregnant or have children may request case service referrals

or utilize other relevant social welfare resources.
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Article 4  Teaching and administrative units at the university shall foster a positive attitude of
empathy, acceptance, and care towards applicable students among faculty, staff, students,
and parents, actively creating a non-discriminatory, diverse, and equal-friendly campus
environment by:

(1) Incorporating advocacy and training on maintaining pregnant students' right to
education and emotional education into relevant courses, educational activities,
assemblies, or workshops, with at least one such event conducted every academic
year.

(2) Not explicitly or implicitly requiring applicable students to take leave, suspend
studies, transfer, or withdraw from the university due to pregnancy, past pregnancy,
or parenting.

(3) Amending school rules and regulations, assessment criteria, and other related
provisions to include flexible leave applications, grade assessment handling,
retention of admission status, extension of study duration, and excluding leave of
absence from the study period limit as supportive measures to help applicable
students complete their studies, except where other legal provisions apply.

(4) Improving campus facilities to provide a friendly and safe learning environment for
applicable students.

(5) Not discriminating against or unlawfully punishing applicable students, nor taking
any other inappropriate actions or decisions.
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Article 5

Article 6
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When dealing with pregnant student cases, units shall provide necessary assistance
according to the division list of responsibilities and flowchart for maintaining pregnant
students' educational rights and assistance (Attached list 1, 2), inform them of counseling
and assistance resources both within and outside the university, and proactively provide a
survey form for current pregnancy status and needs. A working group shall be initiated
for minors; the same applies to adult students with related needs upon application to the
university.

The composition and duties of the aforementioned working group are as follows:

(1) Composition:

The President or a person designate d by the President acts as the convener, with

department heads responsible for applicable students' academics, attendance,

learning environment, and student counseling, as well as members of the Gender

Equality Education Committee, serving as ex officio members. A single point of

contact is established, and professionals from both inside and outside the university

may be invited to participate.
(2) Duties:

1. Integrating resources from education, social policy, civil affairs, labor, health
and medical services, police units to provide guidance, referral, placement,
health care, employment, family support, economic security, legal assistance,
and diverse adaptive education according to the needs of applicable students.

2. Other matters related to the maintenance and assistance of pregnant students'
right to education.
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The university's teaching and administrative units shall implement gender equality
education and sexual education courses or activities to cultivate healthy and safe sexual
attitudes and behaviors among students, teach students to avoid unintended pregnancies,
and teach campus faculty, students, and parents to adopt accepting and caring attitudes
towards pregnant and parenting students, actively protecting their educational rights.



Article 7

Article 8

Article 9

Article 10

Article 11

ARKBRAIAEUFARE LT 3454 0 RN F 2w 0 AP
2

+ &G
**‘““ﬁﬁ?éfﬂi‘ﬁ%~*%§éﬁﬁ7ioﬁ %Hm&mxzaéwﬁ‘ﬁ
H];HE"—IEE‘?”(" PE ‘—/‘ #E’Fﬁg/f" P ﬂ‘%i”)—igljv [”,}'1%.,, ;&°

b

University faculty and staff shall not take inappropriate actions or suggest students to
suspend studies, transfer, withdraw, or take long leaves of absence due to pregnancy or
parenting. Students who face discrimination or inappropriate treatment by the university
can file a complaint according to the Gender Equality Education Act or other relevant
regulations.
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When units become aware of a student's pregnancy, if the situation falls under the
mandate for reporting according to The Protection of Children and Youths Welfare and
Rights Act, Child and Youth Sexual Exploitation Prevention Act, Sexual Assault Crime
Prevention Act, Domestic Violence Prevention Act, or other related regulations, it shall
be reported according to the law.

M E N g B, R R e D E TR LGRS K
P S2MAFY EAES W ERUPEENA AT B HT LR § fRE
WEEA IR FFERRFIPEIEVEAE L FER MR RT

Relevant units shall maintain complete records when counseling and assisting applicable
students, adhere to professional ethics, and respect their privacy. The status of
maintaining and assisting pregnant students' right to education shall be included in the
Gender Equality Education Committee's work reports and summarized to the Ministry of
Education at the end of each academic year.
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Matters not covered by these guidelines shall be handled in accordance with the
Ministry of Education's “Guidelines for the Protection and Assistance of Pregnant
Students' Right to Education” and related regulations.
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These guidelines shall be implemented following approval by the administrative
meeting, and any amendments thereto shall be subject to the same procedure.



